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ABSTRACT 

Recent statistical analyses within the European Union (EU) underscore the enduring 

significance of the Gender Pay Gap in amplifying the Gender Pension Gap, a phenomenon 

resisting proportional reduction over time. This study meticulously calculates the Pension Gap, 

scrutinizing contributing variables within diverse pension systems. Furthermore, it investigates 

whether the "unexplained" segment of the Gender Gap correlates with political institutions, 

economic systems, historical events, or discrimination, utilizing quantitative methods and the 

Blinder-Oaxaca Decomposition Method to pinpoint potential discriminatory factors. The 

descriptive analysis reveals a conspicuous Gender Pension Gap across European nations, 

displaying notable variation. While an overall reduction in the Gender Gap is observed, the 

degree of improvement varies among countries. Subsequent analyses will delve into the 

specific reasons or variables influencing distinct Gender Gap percentages, forming the basis 

for nuanced policy recommendations. This comprehensive research enriches the ongoing 

discourse on gender equality and economic equity. By focusing on the root causes of the 

Pension Gap, the study has the potential to instigate policy adjustments, urging policymakers 

to reassess systemic structures and contribute to informed decision-making. Emphasizing 

gender equality as essential for a flourishing and resilient economy, the research aspires to 

drive positive change on academic and policy fronts. 
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