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Abstract.  

The attempt to demonstrate the delivery of qualities of leadership to an engineering institute 

teachers, via equine assisted activities may be deemed as a novel contribution of this paper 

(‘Lead the Way’ program by Andrew Froggatt and other such, may be exception(s) to this 

claim). Equine Assisted Activities (EAA) have been used for various scenarios such as 

psychological issues, physical health related issues, rehabilitation etc: the current paper 

presents the use of EAA for the case of faculty members of an engineering institute in 

Pakistan. The first target of this EAA program was to provide purposefulness, personal 

growth and an inter-species relationship to the participants – these aspects are linked to 

Psychological Wellbeing (PWB). The second target evolved into making the participants 

visualize three qualities of leadership, as the participants are teachers who will lead other 

teachers/students. The chosen leadership qualities were Communication, Influence and 

Awareness. The project involved introducing the participants to EAA with a two days activity 

and then taking consent for a 4-6 weeks EAA program. Different results and excerpts of 

participant log files, along with a feasibility of EAA for Pakistani public sector universities is 

presented in this paper.  

Keywords: equine assisted activities, psychological wellbeing, teachers, leadership.  

1. Introduction  

Teachers who are supposed to be builders of a nation are increasingly being pushed in 

terms of job related duties/activities. Teaching, research, seminars, student projects, funding 
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proposals and membership of different academic committees, when undertaken suitably as 

per the requirements, can lead to a digression from PWB; even from family and friends. A 

balanced and positive attitude towards life can get crushed under the work load with varying 

demands. Similarly, the teachers who possess inherent capabilities of leadership, may remain 

unable to properly develop and groom these attributes under the pressure of their routine 

duties.  

The current research may be a unique work that presents the concept of using Equine 

Assisted Activities (EAA) for faculty members of an engineering institute in Pakistan. EAA 

might itself be an uncommon practice in the academia of Pakistan – despite the fact that a 

number of equestrian sports exist in the country, such as Polo and Tent-pegging. The use of 

EAA to achieve certain educational/psychological/health related issues may not be a 

commonly found concept in Pakistani universities – although EAA centers, may be found for 

special children in the country. The current work used EAA – specifically riding and related 

activity with two participants (one of them is an Assistant Professor of Electrical 

Engineering, serving in the department of Electrical, Electronics & Telecom Engineering, the 

other person is an Associate Professor – Chairperson of Basic Sciences Department, with 

specialization in Chemistry) – both full time employees of the Faisalabad (FSD) campus of 

the University of Engineering & Technology, Lahore (UET) – Pakistan. Both were more or 

less new to the sports of horse riding and learnt some of the basics during the course of this 

program. As an additional note, subsequent to submission of this paper, the lead author came 

to know of Andrew Froggatt’s work, ‘Lead the Way’, in New Zealand, related to horses and 

leadership – hence this work cannot be claimed as an absolutely novel contribution, however, 

it may still be deemed as an original piece of research.  

2. Literature Review  

Teacher leadership is a concept that has seen a number of research efforts. The paper 

(Sharar & Nawab, 2020) discusses teacher leadership in the perspective of secondary schools 

in Pakistan. This paper also mentions the ‘Kentucky Teacher Leadership Framework’ which 

is shown to comprise six dimensions including ‘Leading from the Classroom’ and ‘Leading 

Groups and Teams’.  The attributes of leadership (attempted to be) delivered to the 

participant teachers in the current project, can serve to enhance their leadership in the 

aforementioned two dimensions of teacher leadership. Furthermore, a review paper such as 

(Schott et al., 2020) may be accessed by the interested reader to gain further insight in the 

concept of teacher leadership. One of the definitions for teacher leadership quoted by (Schott 

et al., 2020), taken from (Öqvist & Malmström, 2016) is “a behaviour, a mobilisation of the 

available attributes of teachers to influence students at the ground level during their daily 

activities at school, within and outside the classroom, and beyond”. Looking fruther into 

literature relevant to teacher leadership, ‘Awakening the Sleeping Giant Helping Teachers 

Develop as Leaders’ (Katzenmeyer & Moller, 2009) and ‘The Power of Teacher Leaders 

Their Roles, Influence, and Impact’ (Bond, 2014) are a couple of books related to the concept 

of teacher leadership.  
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Moving on to the concept of EAA, (White-Lewis, 2020) is a review paper discussing the 

concept of equine assisted therapies (using horses as healers). It cites various health activities 

which have included the equines, some of these health issues are neurological, orthopaedic, 

speech related and psychological. Different sub-issues for the psychological health issues 

category include Autism, social interaction improvement and substance abuse treatment.  

Moreover, (Pelyva et al., 2020) presents a study concerning effects of EAA on prosocial 

behaviour of adolescents. (Ohtani et al., 2017) is another effort which presents effects of 

horse riding upon children and deduces that riding a half-breed horse or a pony had a positive 

effect on causing the go- and no-go (self-control) reaction on children and it even improved 

solving of arithmetic problems. Furthermore, (Rankins et al., 2017) assesses the educational 

needs of centers providing EAA, (Evans et al., 2019) is about volunteers for equine assisted 

programs and there is even a research article (Arrazola & Merkies, 2020) about the effect of 

EAA on the equine being involved. Coming to equine research in Pakistan - veterinary 

research efforts such as (Sohail et al., 2016) may be found relevant to equines in Pakistan. 

Moreover, (Hassan et al., 2019) is a recent work exploring genetic diversity of some horse 

breeds in Pakistan – the Pakistani breeds used in (Hassan et al., 2019) were Morna, Shiean, 

Kakka Bralanwala and Anmol; their blood samples were tested with the samples of exotic 

breeds in Pakistan which were Thoroughbred, Arab, Anglo-Arab, Suffolk, Percheron, 

Clevland, Noriker and Hanovarian. The authors mention that a high similarity of Arab and 

Thoroughbred horses were achieved with the Pakistani breeds and this was suggesting that 

these two breeds have a significant contribution in development of the indigenous breeds of 

Pakistan. The equine used in this study was (apparently) a mix-breed, around 4 years old, Bay 

coat, male horse.   

Moving on to Psychological Wellbeing (PWB), (Ryff, 2014) presents Ryff’s PWB 

dimensions which include Purpose in Life, Personal Growth and Positive Relations with 

others (these are the three factors which have been attemptedly included in the current 

research work). These concepts of PWB were initially put forward by Ryff in the 1980’s 

paper (Ryff, 1989), and (Ryff, 2014) is a sort-of review article which may be accessed to gain 

deeper insight into this concept. While the literature review section is already showing the 

multi-disciplinary nature of this project, it may be mentioned that the current study started as 

a side-project for the bigger project of animate prime movers (APM) – living beings 

generating power. This concept may be found in (Fuller & Aye, 2012; Gomez-Nacer, 2005) – 

and it has also been explored in Pakistan (Dastgeer & Gelani, 2020).The link between the 

APM research and the current PWB research is that it may be envisioned that an APM work 

where an equine or a bovine is exercising and generating power, may itself be taken as an 

animal assisted activity – the psychological benefits of which may be investigated. 

3. Methodology: Part 1 (The preliminaries) 

3.1 Step 1: Selecting Participants 

The methodology may be summarized as in Fig. 1; at step 1, three prospective participants  

Figure 1. Steps of the Project (Condition of PTP<3 was relaxed) 
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were chosen for this project. All three were teachers of the FSD campus of UET. They were 

invited by the principal author to his office and were given a presentation about the work and 

their consent was initially sought for the step 2, which would comprise two days (sessions) 

only.  

The presentation included the concept of say-out-aloud i.e. they were told that both 

themselves and the facilitator for their session would say out aloud some words before the 

start of the session. These words for the facilitator were: For the duration of this session, I 

will not think about the material world such as property, vehicles, finance etc. and will focus 

in teaching, research and supporting the PTP here for the Equine Assisted Activity. Similar 

wording was there for the PTPs.  

3.2 Step 2 & 3: Two Days Session & subsequent Questionnaire 

For the two days session, the participants were invited to the Site for Research in Animate 

Prime Movers/Biomechanical Power for Renewable Energy Generation (to be subsequently 

referred to as ‘the APM site’). They were initially presented with quotes about the horse, the 

breeds and colors of horses, the magnificent Arabian horse, Equestrian Sports in Pakistan and 

the equines in research perspective, this substep was called as Introducing the World of 

Equines. 

Around this stage, one of the three prospective PTPs mentioned a medical issue and 

excused from continuing with this program while for the remaining two prospective PTPs, 

this step was succesfully completed. The say-out-aloud words were not performed ritually – 

just the concept was tried to be maintained. The prospective PTPs were introducted to the 

equine at the site. They were shown how to tack up the equine for a riding session. They were 

then taken for their first rides which were largely about mounting for a simple walk on horse-

back. At the end of the second day’s session, the prospective PTPs were requested to fill a 

questionnaire seeking consent for the next session. Both the prospective PTPs agreed to join 

the program for the step 4 of the project.  
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3.3 Step 4: EAA for 4-6 Weeks (The Plan) 

Although it was initially planned (as mentioned in Fig. 1) that the minimum number of 

PTPs will be three – however, this was altered and the project was decided to be continued 

with two PTPs only. Step 4 is the main portion of the project and actually ran for five weeks 

– these are the last week of November 2021 and then the first four weeks of December. 

Approval for ethical research was sought at this stage. The participants were alloted time 

slots for their respective sessions: this research project alloted two slots (with a planned time 

of 40 minutes for each slot) to each PTP per week – although the actual time consumed was 

generally more than this. PTPs were further informed that the concepts of PWB will be 

discussed with them right from the start of the step 4, while traits of leadership will be 

monitored during the first two sessions, and will be discussed starting from the third session 

of the program. Furthermore, log files were prepared for the PTPs, as well as for the 

facilitator & investigator (FAI) for the program – FAI would be the support person for PTPs 

during their respective sessions and he would also note down PTP behaviour and make any 

adjustments.  

4. Methodology: Part 2 (Delivering PWB and Teacher Leadership) 

During the first week, the PTPs were introduced to the concept of the PWB points linked 

with this research. The chosen points were: 

 Purpose in Life:  Add a purpose (learning horse riding) in their life.  

 Personal Growth:  As they develop riding skills, this will contribute to this aspect.  

 Positive Relationship:  PTPs will develop a positive inter-species relationship.   

The axes of the PTP log file radar chart (not shown for brevity) were more or less linked 

to these aspects of PWB – albeit with change of wording. The FAI radar chart (in the Results 

section) shows direct observation for the three aspects. To numerically gauge them, the 

system of Fig. 2 was adopted – Fig. 2(a) was basically part of FAI’s log file page.  

Figure 2. Guidelines for FAI – taken from FAI log file template page (a) PWB points (b) Leadership Points 

(a)                                                                           (b) 
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4.1 Post Week-1 – Traits of Leadership Opened up to PTPs 

Starting from the third session, the PTPs were opened upto the three traits of leadership 

which were made part of this research. The three chosen traits were  

 Communication, 

 Influence and  

 Awareness. 

 Once again, the FAI’s radar chart directly gauges these three traits, with the guidelines as 

presented in Fig. 2(b).  

4.2 Post Week-3 – Discussion linking Teacher Leadership with the EAA 

The project evolved into presenting the PTPs a visual demonstration of these three traits of 

leadership in the equine world; so that subsequently, they can map them to the real world. An 

email communication was made with the PTPs, and a presentation was also made based upon 

the contents of this email (PTPs were also told that they can skip reading the detailed email 

and view the presentation only, as it was based upon the same material).  

 

Figure 3. The Two Participants during respective EAA sessions. 

 

 

 

 

 

 

 

The concept of teacher leadership and its link with the present EAA program was 

mentioned in this email communication. A small excerpt is presented here: ‘The purpose of 

this EAA program should not be taken as 'making you experts' of these traits in the equestrian 

domain, rather the purpose should be taken as 'making you visualize' these qualities in the 

equine world, so that you know about the consequences of weakness of these traits in the real 

world as a teacher. So, for instance, if you are 'filling up' (the concept of filling-up is to put 

extra effort by yourself, just to urge your team to move - this is illustrated in the presentation 

with a video) for your team in a project; this can not be comfortably implemented all the 

time, you will get tired eventually and then think about changing the targets or changing the 

team - both may be wrong decisions for a leader.’ Fig. 3 gives pictures of the two PTPs 

during their respective EAA sessions of this program. 
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4.3 Post Week-4: Summarizing the Project 

After four weeks, a summary of the project was sent to the PTPs – this time Whatsapp was 

used as the communication medium. This communication with minor adjustments is as 

following: ‘... Lastly, I would like to reiterate that the two purposes of our program are PWB 

and leadership traits. If you have enjoyed riding the horse and you have enjoyed the process 

of learning how to ride, plus you enjoyed growing into becoming a better rider, then I think 

the first part has been completed. Add to this list, developing a warm relationship with your 

equine partner in the program.  

Secondly, if you were able to visualize the concept of good communication and the 

consequences of its deficiency in the EAA program; and similarly if you were able to 

visualize the concepts of good influence plus good awareness and the corresponding 

deficiencies, in the EAA program, then I would say that the second purpose has also been 

served. Basically, what the program has done is that it has given you a first hand, immediate 

experience of the presence and absence of these leadership qualities via the response of your 

equine partner. And now that you have seen these in the equine world, you should be able to 

link these with real world where you are teachers leading groups of teachers or students.’  

5. Results and Discussion 

The FAI’s results that have recorded PWB and leadership are presented in Fig. 4. To 

shadow the PTP individuality, they have been assigned letter names which are PTP A and 

PTP B. Excluding the two sessions of Step 2, PTP A attended a total of eight sessions, 

however, data could not be recorded for his last session, hence the second last session is 

considered; PTP B took a total of seven sessions. Results of Fig. 4 are discussed as follows: 

5.1 Aspects of Psychological Wellbeing 

5.1.1 Personal Growth 

PWB aspects correspond to the lower half plane of the FAI radar chart results. In terms of 

‘Personal Growth’ aspect, both PTPs show a similarity in development – both started from an 

initial score of 2 and the average grew up to a score of around 6. It should also be noted, that 

the FAI is of the view that marking in this aspect was mostly linked to the PTPs’ desire for 

growth in horse riding – the desire for growth in PWB and Traits of Leadership (as 

mentioned in Fig. 3) was not included (also these were not explicitly AND regularly 

observed). Once PTP A brought a video of horse riding (from the internet) and showed it to 

the FAI and expressed his interest. The other PTP notes the following: 

Log Book Entry Excerpt - PTP B – Session#1. 
‘Feeling happy as learning something new….’ 

Looking at the PTP radar charts, as given in Fig. 4, both PTPs have given handsome score 

to ‘Looking forward to upcoming sessions’ aspect. In the FAI’s view, the PTPs were mildly 

involved in this aspect – maybe an adolescent, care free learner would show more enthusiasm 
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– nevertheless, the PTPs did enjoy a mild/fair amount of the Personal Growth aspect of 

Psychological Wellbeing in this EAA program.  

Figure 4. FAI’s results for the program. (a) PTP A (b) PTP B 

                                      (a)                                                                                   (b)           

5.1.2 Purposefulness 

Looking at the FAI’s radar chart, this aspect also seems to have grown during the program 

– with an average around 5 for both PTPs. Somewhat linked to Personal Growth, this aspect 

is about having the sense of purpose in (and about) the EAA program – the FAI would say 

that this is how this aspect was probably evaluated. If the PTP radar chart entry of ‘Glad to be 

Learning’ can be linked with the aspect of Purposefullness, in the sense, that a PTP is happy 

at achieving the purpose of becoming a good rider, so then the PTPs have shown their 

consent to the presence of this aspect of PWB as well. A sort-of relevant log book entry of 

PTP A is as follows.  

Log Book Entry Excerpt - PTP A – Session#3. 
‘I have learnt new commands and zig-zag riding. Learning any new skill is always useful and riding is a joyful skill’ 

5.1.3  Positive Interspecies Relationship 

The ‘Positive Relations with Others’ aspect of PWB has been modified into Positive 

Interspecies Relationship – the relationship between a PTP and the equine. PTP A looks 

slightly more eager to move in this direction, as Fig. 4 (a) shows his initial score of 4 at the 

first session – his overall average is also slightly higher than that of PTP B (around 5 vs. 4.43, 

respectively). In the opinion of the FAI, this aspect did not get its due attention, as the time 

was short – and focus was more diverted towards tacking up the equine, then teaching the 

basic riding skills and then the aspects of leadership. The log file entries for PTP B do not 

show any explicit description of developing a warm/friendly relation with the equine; 

whereas the entries of PTP A mention the following two, relevant, entries only.  

Log Book Entry Excerpt - PTP A – Session#3. 
‘I think our relationship is developing and it is getting better with every passing day’ 

 

Log Book Entry Excerpt - PTP A – Session#6. 
‘Equine was supportive and we are developing good relationship’ 
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This does match with PTP A having a slightly higher score in this aspect, however, an 

explicit mention is absent and the FAI is of the view that, overall, this aspect could not be 

developed suitably, in this work. 

5.2 Aspects of Teacher Leadership 

5.2.1 Effective Communication 

This was perhaps the most discussed aspect during this EAA program. As evident from the 

FAI’s radar charts, both PTPs originally had low score but improved nicely towards the end 

of the program. On the whole, Communication and Influence were two aspects which could 

be easily visualized by the PTPs in the EAA – as when they are not getting a desired 

response, so it is generally a problem with either the communication or the influence. Some 

of the relevant responses of the PTPs are as following.  

Log Book Entry Excerpt - PTP A – Session#6. 
‘I have learnt how I can improve communication lapse.’ 

 

Log Book Entry Excerpt - PTP B – Session#3  

(Minor language adjustments in parenthesis) 

‘… (equine was) supportive when (I) communicated effectively. …. (equine was) unsupportive when (cue) 

was not communicated effectively’ 
 

Log Book Entry Excerpt - PTP B – Session#6 

(Minor language adjustments in parenthesis) 

‘… moving (the equine) with tiny (subtle) cue is amazing’ 

Summing things up, in the words of the PTP B, in his last session:  

Log Book Entry Excerpt - PTP B – Session#7  

(Minor language adjustments in parenthesis) 

‘Awareness & influence can make someone (a) good rider and (a good) leader if one (makes) use (of) proper 

communication’ 

5.2.2 Influence 

In the FAI’s opinion, the factor of influence got communicated to the PTPs, however, it is 

not something which they were able to significantly develop. This may be due to shortage of 

time – they only had around ten sessions (including the Two Days Session of step#2) in total 

– and they were learning horse riding from ground level. At one instance, when the equine 

was not responding to a PTP, the FAI mounted the equine and showed the PTP that the 

equine is responding to him – the problem is lack of influence of the PTP on the equine. 

Overall, it may be said that, for the purpose of this research, the aspect of influence got 

portrayed in front of the PTPs – so this target was achieved, however, they could not develop 

it significantly – a target that would require more time input from them. PTP B notes in his 

last session: 

Log Book Entry Excerpt - PTP B – Session#7 
‘Keeping horse on track with desired speed needs practice and influence’ 
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5.2.3  Awareness 

Among the three traits of leadership, the aspect of awareness has the most difference in 

average result between the two PTPs. PTP A has the average score of  4.29 while for PTP B, 

this score is 3.29. Also, among the three leadership aspects, this is the aspect of lowest 

average score (for both PTPs). In the FAI’s opinion, this is an aspect that could not be 

delivered properly to the PTPs. Once again, due to limited number of sessions and limited 

time per session, the more in-demand aspects of communication and influence, got more time 

– and awareness got neglected. A relevant entry of PTP B, may be hinting about awareness 

is: 

Log Book Entry Excerpt - PTP B – Session#5 

(Minor language adjustments in parenthesis) 

‘Today (I am) feeling comfertable/confident. Relaxed after activity. (E)quine was obedient, most probably due 

to my (own) confidence.’ 

PTP A notes in his 2nd last session,  
 

Log Book Entry Excerpt - PTP A – Session#7 
 ‘I found my performance satisfactory’ 

For this session, the FAI’s evaluation has been presented in Fig. 4(a). So, the PTP had a 

good communication in the session, and influence was better than average – so yes, he was 

nicely aware of his situation, still, influence could have been better – and this points towards 

a deficiency in awarensss as well. Still, it may be argued that the purpose of this research is 

not to build an equestrian awareness in the participants, but to present a visual picture of 

awareness in the equine world to the PTPs, so that they may learn the significance of the 

factor of awareness and then apply it in the real world. To this end, the FAI is of the view, 

that this factor lags behind the factors of communication and influence.  

6. Research Contributions of this work 

a. Attempt to demonstrate the delivery of qualities of leadership to an engineering 

institute teachers, via equine assisted activities – this contribution may be claimed as 

having novelty to it. [However, as mentioned in the Introduction section, subsequent to 

submission of this work to the ICMETL, the lead author came to know of Andrew 

Froggatt’s similar program, ‘Lead the Way’ – hence the current work might not be 

entirely novel, but an original piece of research]. 

b. Attempt to deliver aspects of PWB to an engineering institute teachers, via EAA – 

novelty might not be claimed.  

c. Present a first-hand (yet crude) feasibility for the EAA programs in public sector 

universities of Pakistan – an original contribution may be claimed.  

7. Some Weaknesses/Deficiencies of this work 

Limited number of participants and sessions: Although, research contributions ‘a’ and ‘b’ 

have been served i.e. a demonstrations of delivery have been attempted -  still with a higher 
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number of PTPs, more diverse PTP responses would have been received. And with a higher 

number of sessions, the leadership and PWB aspects could receive more time. True research 

goals are not quantified: The aspects of Communication, Influence and Awareness of the 

PTPs were evaluated – however, as the true research goals have been claimed as the delivery 

of these concepts to the PTPs, this delivery in the form of visual portraying was not 

evaluated. Moreover, limited number of Traits of Leadership were touched and results are 

based upon a single individual’s opinion.    

8. Feasibility of Equine assisted activities in Pakistan  

This section presents the expenditures in the current project which can serve as a 

guide for assessing feasibility of EAA programs – for public sector universities in Pakistan. 

Various prices will be presented in Pak Rupees (Rs) as well as in US Dollars (as per the 

conversion rate of nearly 175Rs/US$ - around 1st week of December, 2021). Equine: At 

least one horse is required for such a program – the APM site acquired its first equine in June, 

2021 – the cost was around 100,000Rs (~570$) – transport charges are additional to this. 

Room/Shed: At least one room/shed needs to be made up for the equine – if no earlier 

constructed room can serve the purpose. The APM site has one room (serves as store for feed 

and will serve as machine room for the treadmill to generate power) and one shed. The cost 

for constructing both of these may be taken around 50,000Rs (~285$). Land: Basically, the 

current feasibility is mentioning public sector universities, since such institutes generally 

have ample free land/lawns. The FSD campus of the university, where the APM site has been 

constructed, has ample un-used land. For a private sector institute, or a public sector institute 

low on free land, a lawn/play-ground may be modified to have a horse-riding track on it for 

the EAA. Running-cost: For the APM site, two part-time workers have been engaged to take 

care of the horse – they are paid 5000Rs (~28$) per month. The equine feed can cost around 

12000Rs (~68US$) per month – and this is dry feed including wheat straw (toori), wheat bran 

(choker), rice bran (phak) and wheat grains. Lucerne has been booked by the site, outside the 

campus and its delivery is expected to start in Jan. 2022, as of this writing. Horse Tack: The 

horse tack including saddle, bridle, reins etc. costed around 25,000 Rs (~143$). The rider 

helmet and chaps are additional to this. Miscellaneous costs: Various miscellaneous costs 

need to be included as well – such as farrier cost, preparing the riding arena etc. Interested 

Faculty: A deep interest from faculty is required – as they will have to overcome various 

hurdles since this is a relatively unorthodox field in Pakistan – a financial investment may be 

required as well. For the current project, the principal author, with support from the second 

author, has invested, in terms of both money and time, for developing the APM site.  

9. An Appraisal of this work/Suggestions for Improvement 

Subsequent to the completion of the project and compilation of the results, the report was 

sent to a fellow colleague, by the principal author, to provide an appraisal to this work and 

how it could have been made better – thus providing suggestions for a prospective researcher 

who wants to build upon this work. This review (with modifications) has been made part of 
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the paper as follows: Since the PTPs are teachers who can be very helpful in the process of 

improvement of the program through genuine suggestions, it would have been better to 

include continuous quality improvement (CQI) cycle in the process of learning, and thus 

benefiting further from the program. With properly defined key performance indicators 

(KPIs), the EAA program could have been evaluated; and CQI could be used to increase its 

effectiveness and enhance the internal satisfaction of the participants. In line with this, it 

would have been an add-on to include KPIs, mapped with the parameters of section 4, for 

future enhancements. If possible, the mental condition of the PTPs should be assessed before 

the beginning of a session and after the session to evaluate the difference. As an extension to 

this work, a feedback could be taken from the PTPs regarding the application of the qualities 

gained/enhanced from the EAA program, in their classes/teams/department or in any other 

professional activity. Do the PTPs feel the requirement of continuing the exercise? Are the 

abilities gained/enhanced from the exercise decaying with time? Moreover, as another 

extension to the work, the PTPs could be encouraged to apply the skills gained from the EAA 

program and get feedback from the students. The final members of the chain are the students: 

do they feel a change in the skills of their teacher? Are the changes positive?  

10. Statements and declarations 

Author Contributions: F.D. was involved as the FAI and in writing the manuscript, H.E.G. 

has viewed this work to ‘give a second opinion as a teacher’, and this has been made part of 

the manuscript, furthermore, he has also reviewed the manuscript as a research author. 

Approval of Ethical Research panel and PTPs: An approval for ethical research was obtained 

from the ‘Panel for Approval of Ethical Research (PAER)’, before the commencement of the 

4-6 weeks EAA program; approval was also sought from the PTPs to share the contents of 

their log file entries. Competing Interests and Acknowledgement: As such, no competing 

interests exists for this work. An acknowledgement is made to the guidence of Prof. (retired) 

Khalid Saeed for his guidence related to Psychology.  

11. Conclusion 

The apparenlty unorthodox blend of equine assisted activity and teacher leadership may be 

a significant difference of this study as compared to past efforts. Such an equine activity has 

the potential of delivering aspects of PWB to the faculty members of Pakistani universities, 

while at the same time, traits of leadership (those which have been targeted) may be 

demonstrated in a visual and comprehendable method. The current work may be taken as a 

pilot project to practically demonstrate these aspects – a future work may improve the 

weaknesses of current work, produce better results and serve humanity in an even better way.  
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