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Abstract.

Racial attitudes are biased attitudes based on race, and have a negative influence on racism.
Emotions, and particularly anger regulation plays a role in the formation of racial attitudes.
Anger is related with trait aggression and racism. Plus, research studies have continuously
demonstrated the negative impact of racism on the well-being of ethnic minorities. Thus, this
study investigated the association between anger in white Albanian students and their racial
attitudes toward Roma and Egyptians minorities, to examine individual differences in racial
attitudes. An online survey platform was designed and 273 students participated. The findings
revealed a positive association between anger emotion and racial attitudes among Albanian
students. The results are important in designing emotional regulation interventions that
support positive interactions between the in-and-out groups, particularly for Roma an
Egyptian minorities in Albania.
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1. Introduction

Racism is a threat to equality between people with different ethnic and racial backgrounds.
Recent research shows that people with higher racial attitudes have higher tendency for
discrimination and lower levels of prosocial behaviors (Davis, 2020; DeCuir-Gunby, Allen, &
Boone, 2020). On the other hand, minority groups who daily face racial prejudices and
discrimination have poorer health, social inferiority, and higher stress, and lower adjustment
in life (Anderson & Finche, 2017; Liu et al., 2019; Nadal et al., 2017; O’Keefe et al., 2015).

Recently, it was found that most people who have racial attitudes, may not be aware of
their attitudes and discrimination behaviors by using subtle messages and microaggression
(Banks et al., 2020). In one study, it was found that adults are more biased toward Black
children versus White children, by falsely assuming that Black children are more often angry
than White children (Halberstadt et al., 2020). Teachers who show tendencies of misperceived
emotion of anger in Black children, are more prone to racial microaggressions in children (see
Halberstadt et al., 2020). Further, Black adults are often perceived as angrier than Whites and
with more emotional problems which again can be a source of racial microaggression (e.g.
Cooper, 2018). Many studies have been carried out to understand how microaggression affect
ethnic groups, but limited studies have examined individual differences of those who engage
in racial microaggressive behaviors (Williams, 2020). In one recent study, Williams (2020,
press) found out that microaggressions are forms of aggressive behaviors. Also, studies on
aggressive behavior and individual differences related to trait aggression have been carried
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out, indicating that higher trait aggression is related with higher aggressive behavior (e.g.
Lawrence & Hodgkins, 2009). Trait aggression is strongly associated with anger regulation
(Anesti et al., 2009; Li & Xia, 2020). In one study, Banks (2016) found out that anger
unrelated to racial/ethnic groups, increased ethnocentrism and racial attitudes among Whites.
Furthermore, general anger activated anti-black attitudes (Banks, 2014), but still it is unclear
if anger can activate racial prejudices in other minority groups (Banks, 2016). This study is
carried out in Albania, where the most marginalized minority groups are Roma and Egyptian
communities and the social inclusion of these groups have been very challenging (NAPRE,
2015-2020). Most Roma and Egyptians have barriers in accessing services, they have poor
living condition, low levels of education, low employment rates and face high levels of
stigma, and many Roma and Egyptians children are faced with higher levels of subtle racial
attitudes and racism, which many times is the reason why they drop out school (NAPRE,
2016-2020). The literature findings imply that trait anger may be a predictor of racial attitudes
for Black minority groups but further studies are needed to understand other minority groups.
Thus, in this study the focus is on Roma and Egyptians minority groups. In support of the
research findings (Banks, 2014), it is hypothesized that higher anger is linked with higher
racial attitudes towards Roma and Egyptians minority groups in Whites Albanian students.

2. Methods

2.1 Participants and Procedures

In this study, White Albanian students from public universities in Durres and Tirana filled in
an online survey. In total, there were 274 students, 218 females and 55 males. The average
age of students was 20.57 (SD = 2.7). Students were asked for their consent before filling in
the surveys. The survey was mostly filled in by female students, and due to very low number
of male students, another call to fill in the survey was launched only for male students.

The online google forms platform was open during the period of February until May 2020.
The second call from late of March until May 2020 was launched only for male students. The
average time to accomplish the task was about 15-20 minutes. Students could use any
technological device that had internet for filling in the survey. In this paper, only data for
racial attitudes and trait aggression are analyzed.

2.2 Measures

Racial attitudes. The instrument that was used to measure racial attitudes was Whites’
attitudes toward blacks (ATB) (Brigham, 1993). The scale had 20 items, that measured social
distance (“I would rather not have blacks live in the same apartment building I live in”),
affective reactions to blacks (Interracial marriage should be discouraged to avoid “who-am-
I”? confusion which children feel), governmental policy (Black people are demanding too
much too fast in their push for equal rights) and personal worry (I worry that in the next few
years | may be denied my application for a job or a promotion because of preferential
treatment given to minority group members). A Likert scale was used from 1 to 5 (1-not at all
agree to 5-strongly agree). The scale was adapted to reflect the context of Albanian ethnic
groups, the words Black was substituted with the words Roma and Egyptians. The
Cronbach’s alpha for the adapted scale was 0.74.
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Anger. Anger levels were measured by using the subscale of anger taken from the Brief
Aggression Questionnaire (Buss & Perry, 1992). The Anger subscale has 7 items measuring
trait anger and expression of anger (e.g. “I sometimes feel like a powder keg ready to
explode”, “I am an even-tempered person”). Students used a Likert Scale from 1 to 5 (1-not at
all agree to 5-strongly agree) to measure their levels of anger. The Cronbach’s alpha for the
adapted anger subscale was .68, which is an acceptable internal reliability indicator.

3. Results

First, T-tests were conducted to see if there were any gender differences for racial attitudes
and anger. Second, to determine the association between anger and racial attitudes, Pearson
correlation was used. Then, a Simple Linear Regression was conducted to examine if trait
aggression was a predictor of racial attitudes of White students. The data analyses were
carried out by using SPSS 24 Package.

The T-tests results showed no significant differences in racial attitudes for males (M=62.9,
SD=6.7) and females (M=63, SD=7); t(272)=.108, p=.914, and no significant differences in
anger for males (M=18.52, SD=6.42) and females (M=19.07; SD=6.74); t(272)=.541, p=.589.
There were no gender differences in racial attitudes and anger (see Table 1).

Pearson’s r correlations for anger and racial attitudes showed a positive link, r (274) =.123, p
=. 041. Then, a simple linear regression was performed to test if anger predicted racial
attitudes in students. The regression results suggested that anger accounted in the amount of
racial attitudes variability, R2 = .015, F (1, 272) = 4.201, p = .041. Even though the
association is a weak one, it suggests that students with higher levels of anger are more prone
to have higher racial attitudes (see Graph 1).

Table 1
Descriptive Statistics
Std. Std. Error

Gender N Mean Deviation Mean
Anger Females 219 19.0731 6.74803 45599

Males 55 18.5273 6.42003 .86568
Racial Females 219 63.0228 7.03037 47507
attitudes Males 55 62.9091 6.72550 .90687
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4. Conclusion

Most studies on racial attitudes and racism have investigated the effects of racial prejudices
and racism on ethnic minority groups, but less studies have investigated individual differences
of the in-group members that may be potential predictors for racial attitudes and racism. The
few studies carried out, have revealed that anger may play a role in activating racial attitudes
and racial behaviours. Thus, the current study contributed to extending the literature related to
anger and racial attitudes in a new cultural context. The findings taken from the Albanian
context showed that anger is associated with racial attitudes and influence the activation of
racial attitudes toward Roma and Egyptian community groups. In regard to gender differences
on anger and racial attitudes, the findings showed no significant association.

In the study of Banks (2016), anger levels and racial prejudices were strong when
ethnocentrism was high, but when levels of ethnocentrism were low in the in-group members,
and levels of anger were high, racial attitudes were low. In this study, the association between
anger and racial attitudes was significant but not a strong association, and based on the Banks
(2016), this weak but significant association may be interpreted on other predictors such as
ethnocentrism levels of the in-group members. In the current study, levels of ethnocentrism
were not measured but it is recommended in future studies to measure other potential factors
such as ethnocentrism to explore the link between anger and racial attitudes. Also, other
potential individual predictors that may influence the link between anger and racial attitudes
may be related with personality traits, and further studies are needed to explore this link.
Nevertheless, the results are important to design emotion regulation intervention supporting
youth in-group members to understand the link between anger activation, racial attitudes and
potential racial behaviours toward Roma and Egyptians minority groups.

In conclusion, this study indicated the relevance of emotions and particularly anger on
racial attitudes in White Albanian students toward Roma and Egyptians community. Anger
precede aggression toward ethnic minority groups and developing intervention to prevent
racism on youth with high anger may be of great value for developing peaceful communities.
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